SAFE is on strike!
Why we are striking:

1. SAFE must be heard and respected

2. Offshore bonus - ensuring pay as outlined in the employment
contract

3. Waiting time to be treated the same as in the rig/offshore
agreement

4. Cancelled trips during time off must be compensated

5. Weak wage development: “Every fifth year is free for the
employer”



SAFE is on strike!
Why we are striking:

1. SAFE must be heard and respected

Offshore Norway and NHO are recruiting companies into the well services
agreement from other collective bargaining areas.

Do they expect our members to simply accept that previously earned rights
disappear?

The membership base that SAFE has under the well services agreement has almost
tripled since 2020. SAFE is a grassroots organization that works to promote its
members’ fair demands.

The well services agreement needs a major upgrade!



SAFE is on strike!
Why we are striking:

2. Offshore bonus - ensuring pay as outlined in the employment
contract

Annual salary includes offshore compensation. If you are not assigned offshore
work, you do not receive this compensation.

SAFE is seeing that more employees end up with annual salaries that are 10% or
more lower than expected. Would you accept that level of uncertainty?

Under other agreements that SAFE has for offshore personnel, it is taken for
granted that the stated annual salary is what employees can expect to receive.

Our fair demand should be a given for those covered by the well services
agreement as well.



SAFE is on strike!
Why we are striking:

3. Waiting time - equal treatment with the rig/offshore agreement

Why shouldn’'t employees covered by the well services agreement have the same
rights as others working onboard platforms and rigs?

Why does Offshore Norway not recognize that the free time of well services
personnel is just as valuable?

The well services agreement already has a higher annual working-hour
requirement and far more flexible working-time arrangements.

SAFE's fair demand is that the free time of well services personnel must be
valued on equal terms with others.



SAFE is on strike!
Why we are striking:

4. Cancelled trips during time off must be compensated

Well services already operate under highly flexible working-time arrangements.
Even so, it is common for work to be scheduled during employees’ time off.

Employees put family life on hold for their employer. This affects people’s
personal lives, and plans are often adjusted or cancelled.

Our fair demand is compensation for giving up scheduled time off and
remaining available to the employer.



SAFE is on strike!
Why we are striking:

5. Weak wage growth: “Every fifth year is free for the employer”

Comparison of wage development in pay group C (top seniority) from 2020 to 2025

* Floating rigs and platform drilling: 26.29%
e Offshore agreement: 30.98%
* Well services: 23.49%
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