What is a lockout?

A lockout (work stoppage by the employer) is when the employer or employers’
organisation shuts employees out from the workplace as a way of handling a labour
dispute. Like a strike, a lockout is a temporary measure used in conflict.

The same deadlines apply for lockout as for strikes. Members affected by a lockout will
receive financial support from SAFE under the rules for strike benefits.

If you are already on strike, you cannot also be included in a lockout or be temporarily
laid off. You are already out of work and receiving strike pay.

Who is affected by a lockout?

You will be notified if you are included in a lockout.

Allwork must still be done in a safe way. Operations needed to secure wells can
continue until the well is safely secured. After that, those who were working must act
like colleagues in a strike and stop working.

Temporary layoff (furlough)

A strike can also affect employees who are not on strike themselves. The employer may
temporarily lay off employees who cannot do their normal work because of the conflict,
according to collective agreements.

Who is laid off must be discussed with union representatives, and a written record must
be made. Only employees the employer cannot actually use can be laid off. It is not
enough that they cannot do all of their usual tasks.

The union board may in some cases give financial support from SAFE if the member is
not entitled to unemployment benefits.

Important:
e Ifyou are on strike, you cannot be laid off.
e Ifyouarein alockout, you cannot be laid off.

e Ifyou are covered by a collective agreement and are laid off, you may be entitled
to strike support.

Vacation



If vacation was already agreed with the employer before the notice of dispute was sent
on 13 May, the employee has the right to take the vacation and receive holiday pay as
usual.

If vacation was not agreed before that date, vacation is normally not taken during the
conflict.

The National Insurance Act (Norwegian rules) has special rules for sick pay during
labour conflicts. During a conflict, NAV takes over the employer’s responsibility and
pays sick pay for the employer period, as long as there is a valid medical certificate.

If an employee was already on sick leave before the strike started and is not on strike,
they will receive sick pay according to the rules. During the strike, the employer no
longer pays sick pay, and NAV handles the payments.

If the inability to work starts after the strike has begun, there is usually no right to sick
pay while the strike lasts. In that case, strike pay is given instead.

Members who are on sick leave or parental leave and are also on strike must contact
NAV to receive payments directly, not through the employer.

This text has been translated using artificial intelligence, and errors or inaccuracies may
occur.



